
 

THE FRIARY 

 

TRUSTEE PERSON SPECIFICATION 

 
ROLE DESCRIPTION 

 

The role is not remunerated. 

 

The term of office is three years, which can be renewed. 

 

Purpose 

 

The Friary has a vision to work locally to end homelessness and a mission to empower homeless 

and disadvantaged people to rebuild their lives. 

 

The Friary Board works collectively towards achieving the vision by ensuring the implementation 

of our strategy and ensuring that operationally the Friary is professional, caring and effective in 

delivering services and support to our visitors. 

 

Trustees are required to work collectively to: 

 

 Give strategic direction to the organisation 

 Set overall policy and define goals and set targets and evaluate performance against agreed 

targets. 

 Understand, accept and respect the difference in roles between Trustees and staff ensuring a 

mutually supportive relationship, with appropriate challenge. 

 Actively support and promote a commitment to equality and diversity and act fairly and in 

accordance with equal opportunities principles. 

 Contribute added value. 

 Regularly review the performance of the Board to ensure that it is effective in leading the 

Friary. 

 Bring experience to ensure the Friary is run with good business principles and that risk is 

managed appropriately. 

 Ensure that the Friary complies with its Charitable Objects, charity law, company law and 

any other relevant legislation or regulations. 

 Ensure that the Friary’s resources are managed responsibly and used exclusively in 

pursuance of its objects. 

 Act in the Friary’s best interests at all times, making balanced and adequately informed 

decisions, thinking about the long term as well as the short term. 

 Act with reasonable care, making use of your skills and experience, and taking appropriate 

advice when necessary. 

 

PERSON SPECIFICATION 

 
Essential 

 

1. Strategic and forward looking vision in relation to the Friary’s aims and objects. 

2. Good, independent judgement and ability to think creatively in the context of the 

organisation and the external environment. 



 

3. Good communication and interpersonal skills with an ability to respect the confidences of 

colleagues. 

4. Commitment to the Friary’s objects, aims and values and a willingness to devote time to 

carrying out responsibilities. 

5. Balancing tact and diplomacy with a willingness to challenge and criticise constructively. 

6. Team working 

7. Active commitment to equality, diversity and inclusion. 

 

 

Desirable 

 

1. Knowledge of homelessness and homeless and prevention services. 

2. Knowledge of and experience with the voluntary sector. 

3. Experience of committee work. 

 

 

Time Commitment 

 
The Board meets at least 6 times a year as a whole board and you will be allocated to a sub-

committee of the board which meet at varying times over the year, plus occasional “away days”. 


